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Join the Sweet Home Team!
Bus Drivers, Bus Monitors, Mechanics, Cleaners & Food Service Helpers needed
Sweet Home Central School District is now accepting applications for School
Bus Drivers, Bus Monitors, Mechanics, Cleaners & Food Service Helpers.












Start immediately. Positions open on multiple shifts.
Paid sick & personal days.
Health insurance available.
Enrollment in the NYS retirement system.
Starting rates listed; potential to earn more depending on experience.
Bus Drivers start at $19.54+ per hour plus benefits.
• Have a Commercial Driver’s License (CDL)? Great. If not, no problem.
We will provide you the necessary training to get one.
• Higher hourly rates for experienced drivers.
• Sign on bonus after one year of $750.
Bus Monitors start at $13.37+ per hour plus benefits.
• Enjoy a flexible schedule and summers off!
Bus Mechanics start at $19.54+ per hour plus benefits.
Cleaners start at $13.20+ per hour plus benefits.
• Positions available on 1st, 2nd or 3rd shifts
Food Service Helpers start at $13.20+ per hour plus benefits.
• Enjoy a flexible schedule and summers off!

HELP
WANTED

CALL US!!

Transportation Positions
Robert Weselak • (716) 250-1435
Email: rweselak@sweethomeschools.org
Cleaner Positions
Stephen Rozler • (716) 250-1443
Email: srozler@sweethomeschools.org
Food Service Positions
Kristi Sajdak • (716) 250-1446
Email: ksajdak@sweethomeschools.org

Apply on-line: sweethomeschools.org

			

Superintendent of

A Message from the Superintendent of Schools...
As we approach the middle of the school year, our students at Sweet Home never cease
to amaze us. Not only have they embraced being in school full time again, they have
worked to recapture a sense of pride and community that makes our district so strong.
When we opened the doors back in September, there was certainly a concern about the
unknown. Since then, our students have celebrated the fall sports season; homecoming
and community days; spirit weeks in all of our buildings; the return of many of our clubs;
live concerts at the high school; countless number of events at our elementary schools like
turkey trots and community walks; and the start of the winter sports season. We must
celebrate the work and spirit of our students as we continue to build a community of not
only great learners, but of people that care for the well being of everyone. If the fall is any
indication, we have a ton to look forward to as the school year progresses.

Schools
		
At the district level, our mission to create one community for every student at Sweet 		
Michael V. Ginestre
Home is taking a giant leap forward with the formation of our District-Wide Diversity,
Equity, and Inclusion Committee. The Board of Education has asked us to create a
committee where all constituents of the district are represented. The committee will include students, parents,
administrators, faculty, staff, and community members. Shortly, we will send a survey to parents and community
members asking about their interest in serving. We are extremely excited about this work as we continue to strive
to create a culture where every student at Sweet Home has an equal opportunity for success.

Our capital project is moving forward at a feverish pace. The centerpiece of Phase I of the project is the
construction of our new service center. This will be a state-of-the-art facility where our hard-working service
employees can take pride in calling it their own. Our new bus garage will create efficiencies and high-tech working
environments for our mechanics. Our drivers will have a place to conduct meetings and collaborate with other
drivers. And our administrative staff will more effectively communicate with their team to improve our services.
We expect our transportation department to move into their new space at the beginning of 2022.
Work from Phase II of the project will begin this spring. Each building in the district will have work completed to
keep our buildings efficient, current, and safe. The centerpiece of Phase II is a massive upgrade to the High School
Auditorium. More details of this project will be available after the first of the year.
Finally, we are also excited to announce that plans for the Northwest Amherst Community Center are moving
forward. Both the Sweet Home Board of Education and the Amherst Town Board have approved a partnership
to create a community center that will provide such things as wellness areas, athletic activities, after-school
programs, mental health and social services, and much more. As part of the agreement, the district will be
opening a family support center at the facility. Look for more details to come at the beginning of 2022.
As always, we wish you nothing but the best, especially during this time of year. We hope to see you at events this
winter and encourage you to check our District calendar and Website to learn more about getting involved in the
great work our students are doing in and out of the classroom.

Board of Education Hits the Road...
The Sweet Home Board of Education has always been interested in improving communication
and building stronger bonds with the community. The Board of Education visited Heritage
Heights Elementary in October and will visit three other schools this year as part of their
regular monthly meetings. The Board of Education welcomes our community to participate in
meetings during the Open Session portions. There are two Open Sessions during each meeting:
one at the very beginning of each meeting and one toward the end of the evening’s agenda.
The dates, times and locations of those meetings are as follows:
Tuesday, December 21• 6:30pm • Willow Ridge Elementary School
Tuesday, January 18 • 6:30pm • Sweet ome Middle School
Tuesday, February 15 • 6:30pm • Glendale Elementary School
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Board of Education Goals...
At its annual retreat on October 15, 2021, the Sweet Home Board of Education engaged in discussion regarding
its goals for the 2021-2022 school year. As we continue to educate during the COVID-19 Pandemic, the Board
is focused on providing the full Sweet Home experience for the students, faculty, staff, parents, and community
members of the district.
Goal #1
The Board of Education is committed to providing in-person instruction to every student in grades K-12 at Sweet
Home Central School District for each day of the entire 2021-2022 school year. This commitment to full, in-person
instruction for all students will align with health and safety guidelines adopted by the New York State Health
Department, local health departments, and the New York State Department of Education.
Rationale
As identified by the Board of Education, Community Tasks Forces, Sweet Home Administration, and the faculty
and staff, it is critical to provide in-person instruction to the entire student body at Sweet Home each day for the
entire school year. This will ensure that the district is addressing the education, social, and emotional needs of our
students, faculty, staff, parents, and community in the best manner possible.
Goal #2
As part of a reacclimation to in-person instruction for all students at Sweet Home, it is critical that each student has
a full school experience. The Board of Education’s goal is to offer each and every course the district has to offer, as
well as a full slate of extracurricular activities, including athletics, music, theatre, school events, and clubs. These
activities will be conducted safely using protocols adopted by the New York State Department of Health, local health
agencies, and the New York State Department of Education.
Rationale
As all students come back to school for in-person instruction, the district realized the burden and trauma some
students experienced while away from campus due to the COVID-19 pandemic during the 2020-2021 school
year. In order to ease this burden and trauma, the Board believes it is critical for students to have a full school
experience during the 2021-22 school year. This will help all stakeholders move past the isolation of the pandemic
and restore all of the programs Sweet Home has to offer.
Goal #3
The Board of Education will support a continual improvement model in terms of academic success for all students in
the Sweet Home Central School District. The Board is committed to closing learning gaps created as a result of the
pandemic, and implementing intervention plans to ensure all students are on appropriate academic levels at the end
of the 2021-2022 school year.
Rationale
The Board of Education recognizes the impact the pandemic has played on the academic progress of all students
in the Sweet Home Central School District. The Board is committed to ensuring that all students are closing
academic gaps, while making sure achievement levels are on the rise, all students are on an appropriate academic
level, and students are on schedule to graduate.
Goal #4
The Board of Education will create a budgetary plan that promotes academic, social, and emotional growth of all
students in the district, and enhances program priorities, while at the same time remains fiscally responsible to the
taxpayers of the district. The Board will develop budgetary priorities that incorporate new federal stimulus money as
well our full allocation of New York State Foundation Aid.
Rationale
The Board recognizes that this is a unique time in terms of school finance. While there are new federal revenue
sources and the promise by New York State to fully fund Foundation Aid, the Board recognizes the need for
budgetary restraint as these new revenue sources are not permanent. Plans to use the additional revenue must
only be for how long the revenue remains in place. A focus of any budget is to enhance the student experience for
all at Sweet Home.
Goal #5
The Board of Education is committed to maintaining a diverse, equitable, and inclusive educational and work
environment where all stakeholders have the opportunity to succeed and achieve. As one component of this goal,
the District will establish a Diversity, Equity, and Inclusion (DEI) Committee dedicated to developing a framework for
evaluating and implementing the essential elements of a successful DEI plan (including: governance; teaching and
learning; family and community engagement; workforce diversity; diverse schools and learning opportunities; and
student supports, discipline, and wellness). Through this committee, the Board and the District will strive to eliminate
barriers to success and build a system where everyone has a place and sense of belonging. “Every student, one
community...ready for the future.”
Rationale
The Board of Education realizes that in order for the district to fulfill its mission and achieve its vision, all
stakeholders must have an equal chance to succeed and achieve. The district is committed to analyzing all
practices and creating a structured approach that identifies inequities in the system, and implements strategies to
address inequities and ensure each stakeholder belongs and contributes to making our school community a place
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Glendale’s Gallery of Gratitude...
Thank you to the many Glendale Elementary art students who helped
to create the school’s first ever Gallery of Gratitude. Students used
time in Ms. Haley’s art classes to draw pictures of faculty and staff
along with words of gratitude as a way to say thank you for all of their
hard work.
Messages to staff from students included bullying prevention,
positivity, social and emotional learning and spreading positivity and
kindness.
The staff at Glendale had no knowledge of the gallery and were
surprised when they walked into the building on November 19 to see
the amazing student led creation!

Heritage Heights Showcases Student Leaders...
Heritage Heights Elementary School is working to achieve Lighthouse
School status through the Leader in Me Program facilitated by
Franklin Covey Education. This recognition is evidence that the
schools have produced outstanding results in school and scholar
outcomes, by implementing the Leader in Me process with fidelity and
excellence. It is also because of the extraordinary impact the schools
are having on staff, scholars, parents, and the greater community.
Students on the Heritage Heights Lighthouse Team had the
opportunity to share an update on their process with the Board of
Education and to speak about their leadership journals on Tuesday
evening, November 16. The students did a fantastic job sharing about
themselves and leadership in the Heritage school community.

A Maplemere Turkey Trot Tradition...

Willow Ridge Kindness Cart...

Maplemere Elementary
School took to the streets
around the school on
November 12 for what
is quickly becoming
tradition in the
school - the Annual
Maplemere Turkey Trot.

Students at Willow Ridge
Elementary have been
busy spreading kindness
among the faculty and
staff in the building
through the Kindness
Cart.

Students in all grade
levels competed and were
cheered on by the entire
student body, faculty and
staff.
Year in and year out, this
event has proven to be a terrific way to celebrate the
entire school community. Thank you to those faculty
and staff who helped to organize this experience for our
kids!
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On various days
throughout the year,
students have visited
classrooms with the
Kindness Cart and have
delivered snacks and
goodies to teachers, and
aides as a way to say
thank you.
Pictured here are students from some of Mrs. Erikson’s
classes delivering with the Kindness Cart.
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Family Support Center Programs...
Does your family’s communication or relationships need improvement? Are you a parent in need of support? Do
you struggle with some of your child’s behaviors? Perhaps you are you having marriage or relationship issues
or someone in your family is struggling with depression, anxiety, managing anger or substance use. Maybe
your family is struggling financially and you are in need of some extra help with food and clothing or affordable
housing.
The Sweet Home Family Support Center can assist you with all of those issues. The Family Support Center is a
free and confidential program provided by the school district. Located in district office, the Family Support Center
is also the site of Central Registration, so the friendly staff of Anne Nowak and Kim Caruana may have already
had the opportunity to meet you when you registered your children.
We can be reached at 716-250-1229 or by email at anowak@sweethomeschools.org. We also have a web site with
a variety of information and resources. You can visit our website at www.sweethomeschools.org
Local Food Pantries help families in need
If your family is struggling to make ends meet, why should you make a choice between food and paying bills?
There are programs in our district that may be able to help.
These programs serve the following area codes: 14221, 14226, 14228, 14150.
Please note that families can only seek assistance from one pantry. Paperwork required to receive assistance
(Picture ID, Proof of address, proof of income, birth certificates of all in household)
St. Leo The Great (14226 Zip code only)
St. Vincent DePaul Food Pantry Ministry
885 Sweet Home Rd. Amherst, NY 14226
(716) 835-8905
Delivery to family homes
St. Christopher’s Outreach (14228/14150 Sweet Home area only)
530 Ellicott Creek Rd. Tonawanda, NY 14150
(716) 564-9023
Food assistance, also have clothing and household items
Monday & Thursday 9:00-1pm
New Beginnings Food Pantry (14228/14221 only)
100 Willow Ridge Dr. Amherst, NY 14228
Tuesdays 6-8pm, Friday 9-11am, Every 3rd Saturday 9:45am-11:45am
Grief and the Holidays
The holidays are traditionally a time of family, laughter and joy. For those who are grieving or have a seriously ill
loved one, the holidays can be a time of mixed emotion and challenge. How does one cope with the extra demands
of the approaching holiday season? Hospice Buffalo offers Grief and the Holidays programs that can be resource
of support during this time, offering opportunity for reflection and guidance.
Visit their website for supportive information and program details:
https://www.hospicebuffalo.com/newsroom/press-release-grief-and-holidays-programs/
If you or someone you know is struggling with depression, anxiety, grief issues and needs help, there is always
someone a phone call away. Reaching out for help is a big step but one that will be life changing.
Call Crisis Services at 834-3131 24hrs a day/ seven days a week for immediate support.
There is also help through the National Suicide Prevention Hotline at 1-800-273-TALK (8255).
Mental and emotional health is important and the struggle is real for many people.
Hope and help is always available.
#TALK SAVES LIVES
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SHEF Helps with Thanksgiving...

The Weekend Back Program and Sweet Home Education
Foundation recently, collected and deliver to Thanksgiving meals to
eighteen needy families in the Sweet Home school community.
Special thanks to all the departments and organizations who
donated including the High School All-Class Leadership Council
who helped to organize and label all the food.
We are Sweet Home!

District Recognizes Heart Award Winners...
The Sweet Home Heart Award is given annually to a service employee
and a teacher or administrator who epitomizes the District mission of
“Every Student, One Community, Ready for the Future.” Winners are
individuals that routinely go above and beyond to make Sweet Home
the very best place for our students and families.
This year’s awards were presented on Opening Day to high school
English teacher Lisa LaBrake for her work with the Sweet Home
Education Foundation and Weekend Backpack program and to the
entire District nursing and health services team for their work during
last school year to help keep our school buidlings open and safe for
all faculty, staff and students. Congrats to all on this well deserved
honor!

Sweet Home Raises Money for Making Strides...
Captained by Maplemere third grade teacher
Kirsten Baetzhold, The SHEA (Sweet Home
Educators Asociation) Striders took part in the
annual Making Striders Against Breast Cancer Walk
on Saturday, October 23rd. This was the 19th year
that Sweet Home has assembled a team and this year
alone raised over $6,000 in support of the American
Cancer Society.
Congratulations to Mrs. Baetzhold and the entire
SHEA Striders team!
Notice of Nondiscrimination
The Sweet Home Central School District is an equal
opportunity employer and does not discriminate
against any employee or applicant for employment in
its programs and activities on the basis of race, color,
national origin, sex, disability, or age. Further, the
Sweet Home Central School District does not
discriminate on the basis of religion or creed, sexual
orientation, military status, genetic status, marital
status, domestic violence victim status, criminal arrest
or conviction record, or any other basis prohibited by
state or federal non-discrimination laws.
Inquiries regarding Sweet Home Central School
District’s non-discrimination policies and grievance
procedures should be directed to:
JoAnn Balazs, Assistant Superintendent , 716-250-1408
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Sweet Home’s Code of Conduct...

This document is a plain language summary of the Sweet Home Central School District (SHCSD) Code of Conduct; it does not
replace the complete Code of Conduct. A copy of the complete Sweet Home Code of Conduct is available on the Sweet Home
website at: www.sweethomeschools.org.
The SHCSD has established a Code of Conduct that identifies:
1. Introduction											
2. Definitions
3. Students Rights & Responsibilities
4. The Role of Essential Partners
5. Student Civility & Dress Code
6. Prohibited Student Conduct
7. Reporting Violations
8. Disciplinary Consequences, Procedures & Referrals
9. Alternative Instruction
10. Discipline of Students with Disabilities
11. Prohibition of Corporal Punishment
12. Student Searches & Interrogations
13. Visitors to the Schools
14. Public Conduct on School Property
15. Dissemination of the Code of Conduct
1. INTRODUCTION
The SHCSD and the Sweet Home Board of Education are committed to providing a safe and orderly environment
where our students will receive, and district personnel will deliver, quality educational services without disruption or
interference. Appropriate and responsible behavior by students, teachers, district personnel, parents and other visitors is
essential to providing such a safe school setting.
Sweet Home School District continually sets high expectations for conduct on school property and at school-related
functions. These expectations are based on the qualities of civility, mutual respect, citizenship, character, tolerance,
honesty, and integrity.
The Sweet Home Board of Education supports the importance of clearly defined expectations for acceptable conduct
on school property, identifying the possible consequences of unacceptable conduct and ensuring that discipline is
administered promptly and fairly.
All SHCSD employees must abide by and enforce school rules in a fair and consistent manner, and are expected to
maintain a climate of mutual respect and dignity for all students regardless of actual or perceived race, color, weight,
national origin, ethnic group, religion, religious practice, disability, sexual orientation, gender/gender identity, sex or
other legally protected category. Employees must report incidents of discrimination and harassment that are witnessed or
otherwise brought to their attention to the Dignity for
All Students Act (DASA) Dignity Act Coordinators (DAC’s) or Civil Rights Compliance Officer (CRCO) in a timely manner.
Similarly, students and parents are expected to report incidents of discrimination, harassment, and/or bullying for
resolution.
SHCSD DAC’s are as follows:
Sweet Home High School:		
Sweet Home Middle School:
Glendale Elementary School:
Heritage Heights Elementary:
Maplemere Elementary:		
Willow Ridge Elementary:		

Ty Critelli		
Brandon Woods		
Lynn Kawa		
Sal Glorioso		
Julie Eberle		
Wendy Januchowski

SHCSD CRCO’s are as follows:		
Sweet Home District Office:
JoAnn Balazs		
Sweet Home District Office:
Donald Feldmann

(716) 250-1221
(716) 250-1458
(716) 250-4116
(716) 250-1533
(716) 250-1558
(716) 250-1597
(716) 250-1408
(716) 250-1406

2. DEFINITIONS
Please refer to the full length version of SHCSD Code of Conduct for definitions of select terms utilized throughout this
document.
3. STUDENT RIGHTS & RESPONSIBILITIES
SHCSD is committed to safeguarding the rights given to all students under state and federal laws. Conversely, we expect
our students to carry out their responsibilities in order for all students to receive the best education possible. Please refer
to the full length version of SHCSD Code of Conduct for rights and responsibilities of students.
4. ROLE OF ESSENTIAL PARTNERS
Students, parents/guardians, instructional staff, administrators, the District Superintendent and the Board of Education
all have an essential role in maintaining safe, orderly and effective schools. The roles and expectations for each of these
individuals are specified in the full length version of SHCSD Code of Conduct.
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Code of Conduct Continued...
5. STUDENT CIVILITY AND DRESS CODE
All student interaction and communication between one another, and with adults will be appropriate and civil. Students
are expected to behave with dignity and treat others with courtesy and respect. Students should respect peers, teachers,
administrators, and other school personnel. Individual behavior should not interfere with the rights of others.
Students are expected to utilize language that is appropriate and respectful. Vulgar language including, but not limited
to, negative comments based on race, ethnicity, religion, religious practice, disability, sexual orientation, gender/gender
identity, sex, or other legally protected categories, and obscene comments or gestures toward others will not be tolerated.
All students are expected to give proper attention to personal cleanliness and to dress appropriately for school and school
functions. All district personnel, including student teachers, should exemplify and reinforce acceptable student dress.
A student’s dress, grooming and appearance shall be safe, appropriate and should not disrupt or interfere with the
educational process.
School authorities may prohibit dress, which is so distracting as to interfere with the learning process. Students are
not permitted to wear items that are vulgar, obscene or libelous or that denigrate others. Clothing/accessories may not
promote and/or endorse the use of alcohol, tobacco, or illegal drugs and/or encourage other illegal or violent activities, and
extremely brief garments, see-through garments and the exposure of undergarments are not appropriate in an educational
setting. Students may not wear head covers, hoods, coats, jackets, earbuds/headphones, or sunglasses during the course
of the instructional day, except for those whose spiritual belief or medical condition dictates otherwise.
6. PROHIBITED STUDENT CONDUCT
All students must promptly report any prohibited conduct to an administrator or teacher. No one who, in good faith,
reports a violation will be retaliated against. However, a student who knowingly makes a false accusation will face
disciplinary action.
Prohibited conduct includes, but is not limited to, the following:
• Conduct that is disorderly or disruptive, including engaging in behavior that interferes with the health and safety
of others, the learning environment, the school community, or SHCSD activities; engaging in any act which disrupts the
normal operation of the school community; or trespassing;
• Conduct that is insubordinate, including failure to comply with the reasonable directive of teachers, administrators,
and other SHCSD staff;
• Conduct that is violent, including threats of violence, acts of violence, possession of weapons and/or firearm, or the
intentional destruction of property;
• Conduct that endangers the safety, morale, health or welfare of others, including lying to school personnel; stealing;
defamation; discrimination; harassment or sexual harassment; intimidating, bullying or hazing; possessing, using or
selling alcohol, tobacco, illegal drugs, and other prohibited substances and/or paraphernalia; using vulgar or abusive
language; smoking of any form; gambling; inappropriate touching or indecent exposure; or initiating a false report of an
emergency; failure to wear a mask during a pandemic;
• Misuse of technology, including displaying, using or having powered on, any personal technology equipment (i.e.
mobile/cellular telephone, Smartwatch, camera, iPod, video camera, laptop, iPad, tablet, e-reader, laser pointer, etc.) or
any other type of telecommunication, multimedia or imaging device during class or instructional time, except as expressly
permitted in connection with authorized use in classrooms. This includes audio and video recording.
While students are permitted to possess such devices and their associated accessories (i.e. headphones, earbuds)
during the school day, they are prohibited from using them in any manner that interferes with, or is disruptive of the
educational process or invades the privacy of, or compromises the safety of students, employees, volunteers, or visitors.
This includes in the restrooms and/or locker rooms and/or the videotaping of a physical or verbal altercation. Students
are not permitted to use any form of information technology, including their own personal devices to intimidate, harass,
or threaten others. This type of harassment is generally referred to as cyberbullying. If a student violates this prohibition,
then he/she is subject to discipline under this provision and/or any other provision in this Code of Conduct that may be
applicable to the circumstances involved.
Any electronic device that is permitted on school property is encouraged to be kept on the person and in a concealed
manner. The Sweet Home Central School District is not responsible for loss or damage to any electronic device;
• Misconduct while at the bus stop or while on a school bus, including eating; smoking, fighting, using foul language,
bringing unauthorized items on the bus, throwing items from the bus; extending any body part from the window of the
bus; opening the main door of the bus; using the emergency door except in the case of a real emergency; or any other
violation of the SHCSD Code of Conduct; and
• Academic misconduct, including plagiarism, cheating, collusion, forging, altering records, other forms of cheating or
assisting others in any form of the aforementioned actions;
The Board recognizes the need to make its expectations for student conduct while on school property or engaged in a
school function specific and clear. Students who will not accept responsibility for their own behavior and who violate
district/school rules will be required to accept the consequences for their conduct.
7. REPORTING VIOLATIONS
All students are expected to promptly report any violation of the Code of Conduct to a teacher or administrator. This
includes incidents of other students or staff being harassed or discriminated against by students, school staff or other
individuals on school property.
8
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Code of Conduct Continued...

8. DISCIPLINARY CONSEQUENCES, PROCEDURES AND REFERRALS
All district staff members who are authorized to impose disciplinary sanctions are expected to do so in a prompt, fair and
lawful manner. Students who are found to violate the district’s Code of Conduct may be subject to consequences, either
alone or in combination, that includes:
• Verbal warning
• Written warning
• Written notification to parents/guardians
• Detention
• Suspension from transportation
• Suspension from athletic participation
• Suspension from extracurricular activities
• Suspension of privileges
• In-school suspension
• Community service
• Removal from classroom
• Short-term suspension from school (five days or less)
• Long-term suspension from school (more than five days)
• Permanent suspension from school
Offenses by middle and high school students in the following areas would usually result in building-level suspension of
five days along with a referral to a Superintendent hearing: 1) use of alcohol/drugs; 2) fighting/physical altercation; 3)
deliberate destruction of school property/vandalism; 4) theft of any kind; 5) sexual misconduct.
9. ALTERNATIVE INSTRUCTION
When a student of any age is removed from class by a teacher or a student of compulsory attendance age is suspended
from school pursuant to Education Law §3214, the district will take immediate steps to provide alternative means of
instruction for the student.
10. DISCIPLINE OF STUDENTS WITH DISABILITIES
The Board of Education recognizes that the need to address disruptive or problem behavior within its schools may result
in the suspension, removal or other discipline of students with disabilities eligible for services under the Individuals with
Disabilities Education Act (IDEA) and Article 89 of the Education Law (Article 89) and their implementing regulations.
It also recognizes that these students with disabilities enjoy certain procedural protections whenever school authorities
intend to impose discipline upon them.
11. PROHIBITION OF CORPORAL PUNISHMENT
No teacher, administrator, officer, employee or agent of the District shall use corporal punishment against a pupil.
Corporal punishment means any act of physical force upon a pupil for the purpose of punishing that pupil.
However, reasonable physical force may be used: to protect oneself, another pupil, teacher or any other person from
physical injury; to protect the property of the school or others; or to restrain or remove a pupil whose behavior is
interfering with the orderly exercise and performance of District functions, powers and duties, if that pupil has refused to
comply with a request to refrain from further disruptive acts.
12. STUDENT SEARCHES OR INTERROGATIONS
School officials who are authorized to discipline students may question a student about any alleged violation of the law or
the Code of Conduct. Officials are not required to contact parents/guardians before questioning a student. All students
will be told why they are being questioned.
In addition, school property including lockers are subject to search by school officials at any time. Officials may also
search students and/or their belongings if they have reasonable suspicion that the search will result in evidence that the
student violated the law or Code of Conduct. More information about student searches and interrogations can be found in
the complete Code of Conduct document.
It should be noted that district officials are committed to cooperating with police officials and child protective services to
maintain a safe school environment. Specific procedures are detailed in the complete Code of Conduct.
13. VISITORS TO THE SCHOOL
Parents and other district citizens are encouraged to visit the district’s schools and classrooms to observe the work of
students, teachers and other staff. Since schools are a place of work and learning, certain limits must be set for such
visits. The building principal or his or her designee is responsible for all persons in the building and on the grounds.
The following rules apply to visitors to the schools:
• Anyone who is not a regular staff member, district employee, or student of the school will be considered a visitor.
• Prior to entering the building, all visitors should be prepared to provide government issued photo identification and
state the purpose for their visit. They will be required to register through our Raptor Visitor Management System and will
be issued a visitor’s identification badge, which must be worn at all times while in the school or on school grounds. The
visitor must return the identification badge to the attendance office upon exiting the building.
• Parents or citizens who wish to observe a classroom while school is in session are required to arrange such visits in
advance with the classroom teacher(s).
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Code of Conduct Continued...
• Teachers are not to take class time to discuss individual matters with visitors.
• Unauthorized persons will be asked to leave the building.
• All visitors are expected to abide by the rules for public conduct on school property and at all school functions.
14. PUBLIC CONDUCT ON SCHOOL PROPERTY
All persons on school property or attending a school function shall conduct themselves in a respectful and orderly manner,
following all established school and district policies and regulations. All persons on school property or attending a school
are expected to be properly attired for the purpose they are on school property.
Prohibited conduct includes, but is not limited to, the following:
• Possess or use weapons in or on school property or at a school function, except in the case of law enforcement officers or
specifically authorized by the school district.
• Intentionally injure any person or threaten to do so.
• Disrupt the orderly conduct of classes, school programs or other school activities.
• Refuse to comply with any reasonable request of school district personnel, including but not limited to, leaving the
property or moving a vehicle.
• Distribute or wear materials on school grounds or at school functions that are obscene, advocate illegal action, appear
libelous, obstruct the rights of others, or are disruptive to the school program.
• Intimidate, threaten, harass, bully, or discriminate against any person on the basis of the person’s actual or perceived
race, color, weight, creed, national origin, ethnic group, religion, religious practice, age, gender, sexual orientation or
disability.
• Intentionally damage or destroy school district property or the personal property of a teacher, administrator, or other
district employee, or any person lawfully on school property. This includes graffiti or arson.
• Enter any portion of the school premises without authorization or remain in any building or facility after it is normally
closed.
• Obstruct the free movement of any person is any place to which this Code applies.
• Violate traffic directions, signs or traffic control devices, parking regulations or other restrictions on vehicles.
• Possess, consume, sell, distribute, share, or exchange alcoholic beverages, controlled substances, or be under the
influence of any such item on school property or at a school function.
• Smoke or use any tobacco or nicotine products, including e-cigarettes, on school property or grounds.
• Loiter on or about school property.
• Gamble on school property or at a school function.
• Violate the Acceptable Use of Technology procedures established by the District.
• Willfully incite others to commit any of the acts prohibited by this Code.
• Violate any federal or state statute, local ordinance or Board of Education policy while on school property or while at a
school function.

Comprehensive Student Attendance Policy...
All children in New York State ages 6 to 16 are required to attend school. Regular school attendance is a critical factor in
student success. School attendance is both a right and a responsibility of all students.
The Sweet Home Central School District is an active partner with parents and students in ensuring that all students meet or
exceed the New York State Learning Standards. To help reach that goal, the Sweet Home Central School District has adopted a
Comprehensive Student Attendance Policy. Complete copies of the District Comprehensive Attendance Policy are available in the
main offices of all district school buildings.
The New York State Education Department only considers the list below to be legal reasons for absence or tardiness:
• Counseling Appointment
• Military obligation
• sickness or death in the family
• Road Test Or College Exploration
• Quarantine
• medical appointments
•
School
Sponsored
Activities
• Approved cooperative work program
• religious holiday
• court appearance
• CSE Meetings
• Special occasions w/ admin approval
ABSENCE EXCUSES
A written excuse is required of all students when they return to school from an absence or when tardy. Excuses should be
written and signed by the parent/guardian, and include the reason for the absence/ tardy/early and specify the date(s) and
time of the absence or tardiness. Early dismissal also requires a note from parents designating time, reason and means of
transportation. Students should be picked up in the main office of the school.
ABSENCES / TARDINESS
A student who reaches 5 days of absences in the first ten weeks of school, or 8 days of absences in the first twenty weeks of
school, or 12 days of absences in the first thirty weeks of school will be flagged as a possible attendance problem and the first
intervention will be implemented. The second intervention will be implemented when a student reaches 8 days of absences in
the first ten weeks of school, or 12 days of absences in the first twenty weeks of school, or 15 days of absences in the first thirty
weeks of school. Excessive early dismissals may be addressed as well.
When it is determined that intervention is necessary, the following steps will be taken.
District Wide Daily School Attendance Interventions - Where appropriate, the student will be present / involved in levels of
intervention. The District also reserves the right to conduct a home visit as method of intervention at an time.
First Intervention - The first intervention is a letter sent to the parent/person in parental relation requesting more information
about the student absences and/or tardiness. The letter will encourage the parent/person in parental relation to promote
regular school attendance and to monitor future absences. The school attendance policy and a copy of the student’s attendance
record will be included in the mailing. Acknowledgement of receipt of the letter is expected and will be accompanied by a phone
call from the school to the parent / guardian.
Second Intervention - The second intervention is a meeting between parent/guardian of student and school officials The
purpose of the conference is to determine a course of action that will improve the student’s attendance. A copy of the student’s
attendance record will be included during the meeting. In the conference, the committee will create a plan to improve
attendance which includes offering the parent assistance to address any issues that may be impacting the child’s ability to
attend school. This may include actions such as referral to the Family Support Center, referral community support services,
or a re-evaluation of appropriate school placement (if the student receives special education services). The parent will also be
informed of possible building actions should the attendance issue continue including home visits or a referral to Child Protective
Services for educational neglect.

Persons who violate this Code of Conduct shall be subject to the following penalties:
1. Visitors/Spectators: Their authorization, if any, to remain on school grounds or at school functions may be withdrawn/
suspended and they may be directed to leave the premises. If they refuse to leave, they shall be subject to ejection by
designated security or law enforcement officials. The length of said suspension shall be determined by the severity of the
violation, and violators will receive written notice of the District’s determination.

Additional interventions - If attempts to reach the parent/guardian through phone calls, letter and request for a conference
have been unsuccessful, or if the student continues to be absent from school (10 days absent in first ten weeks; 20 days absent
in first twenty weeks; 30 days absent in first thirty weeks), the district will conduct a home visit as a further attempt to reach
the parent/ address the issue. When a family has received two interventions, and exceeds total number of days allowable
absences by the District plan, school officials will pursue formal sanctions such as referral to CSE for a re-evaluation of
appropriate placement, or referral to Child Protective Services for parental neglect, if appropriate.

2. Students: They may be subject to disciplinary action as the facts may warrant in accordance with due process
requirements.

Middle/High School Period-to-Period Attendance Interventions *Interventions begin after three consecutive absences

3. School Personnel: They may be subject to disciplinary action as the facts may warrant in accordance with due process
requirements.

First Intervention - The first intervention is a phone call or email from the student’s teacher sent to the parent/person in
parental relation notifying about the student absences and/or tardiness. The communication will encourage the parent/person
in parental relation to promote regular school attendance and to monitor future absences. The school counselor will be notified
by the teacher(s) of the absences and a referral for class cuts will be sent to the Assistant Principal?s office.

15. DISSEMINATION OF THE CODE OF CONDUCT
The complete Sweet Home Central School District Code of Conduct is available on the Sweet Home website at: www.
sweethomeschools.org.

Second Intervention - If there is no response to the communication sent to the parent or when the attendance patterns do
not show improvement and the teacher decides that further intervention is necessary, a letter requesting a conference with
the parents/persons in parental relation will be sent by the school counselor. The purpose of the conference is to determine
a course of action that will improve the student’s attendance. Other period teachers will be contacted to discuss attendance
patterns.

Copies of the complete Code of Conduct are available by contacting JoAnn Balazs, Assistant Superintendent, at (716) 2501408.
The Code of Conduct is reviewed and updated as necessary each year. It is also approved by the Sweet Home Board of
Education.
This summary document is being distributed to all students and parents pursuant to New York State Education Law.

Third Intervention - If attempts to reach the parent/guardian through phone calls, letter and request for a conference have
been unsuccessful, or if the student continues to be absent from class periods, a building level administrator will contact the
home in a further attempt to reach the parent/ address the issue.
SICKNESS
A student who is absent due to a communicable disease will be readmitted only when all symptoms have subsided. A medical
evaluation/note from a Health Care Provider is required before returning to school. Please contact your child’s school nurse for
further direction.
PHYSICAL EDUCATION EXCUSES
All students are required to take physical education. Requests to be excused from elementary levels (Grades K-5) physical
education classes for one week or less may be made with a note from the parent or a Health Care Provider. Exemptions beyond
one week must be made in writing by a Health Care Provider. All requests to be excused from secondary level (Grades 6-12)
physical education classes must be made in writing by a Health Care Provider.
HOME INSTRUCTION
Any student who will be absent from school for a lengthy period of time (typically one week at the elementary level and two
weeks at the secondary level) because of illness or injury may be eligible for home instruction. Elementary students receive
up to one hour of instruction each day and secondary students up to two hours. Parents should notify the school nurse at
the elementary level and the school counselor at the secondary level immediately upon learning that a child faces prolonged
absence. For further information about the Home Instruction program, please contact the Office of Special Programs at
250-1236.
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Five Seniors Sign National Letters of Intent to Compete at
College Level...
Five seniors signed National Letters of Intent in front of family,
friends and coaches on November 10 that will allow them to
continue their athletic careers at the collegiate level.
Congratulations to the following seniors:
Sophia Vadnais
Field Hockey - Mansfield University
Megan Rude
Field Hockey - Slippery Rock University
Maya Wodjeski
Soccer - Penn State Behrend
Erika Edholm
Volleyball - St. John Fisher College
Julia Vicario
Basketball - SUNY Poly Tech

GO PANTHERS!!

Middle School Hosts ENL Celebration....
Sweet Home Middle School was the site for the annual ENL
(English as a New Language) celebration on September 30,
2021.
A number of students presented to family and friends their
work in the ENL program at Sweet Home.
Although COVID protocols did not allow for the event to be held
inside, that did not matter to our ENL team and families.
The evening’s program had the most amount of students
ever at the annual celebration. Congratulations to our ENL
students, family and team.
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